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BACKGROUND

Issues of equity, diversity, inclusion, and accessibility (EDIA)
remain a top priority at Dalhousie University and influence our
approach to strategic planning, academic a airs, policies,
processes, and programs.

Dalhousie Strategic Plan 2021-2026: Third Century
Promise also recognizes the Indigenous/Mi’kmaq

and the African Nova Scotian communities as two
priority communities for Dalhousie. As such, this
project focused on the need for, and quality of, distinct
holistic student recruitment and retention for these
two groups.

The project recognized that many of the needs and
gaps related to recruitment and retention of students
from the two groups have already been identified

in multiple prior institutional reports? created from
research and meetings with key stakeholders (faculty,
staff, students, community). Specific to Indigenous
and African Nova Scotian communitites, we have the

Indigenous Advisory Strategic Report and the African
Nova Scotian Strategic Report.

Some of the recommendations from the reports have
been met through Dalhousie’s various initiatives and
programs (some of which are Pathway Programs) as
well as support services, resources, and opportunities
for diverse students. These initiatives, supports and
programs are scattered throughout Dalhousie and
there is no one site or document that provides this
information, creating a gap in communication and
collaboration amongst the relevant stakeholders.

1 In the past 30 years, Dalhousie has commissioned, or been presented with, several reports including, but not limited to Diversity & Inclusiveness

Strategy, the President’s proclamation of the International Decade of People of African Descent 2015-2024, A Report from the Committee on
Aboriginal and Black/African Canadian Student Access and Retention: A Focus on Financial support



/dept/hres/community-engagement/indigenous-community-engagement.html
https://cdn.dal.ca/content/dam/dalhousie/pdf/dalnews/ANS-Strategy%20(1).pdf
https://cdn.dal.ca/content/dam/dalhousie/pdf/dalnews/ANS-Strategy%20(1).pdf
https://cdn.dal.ca/content/dam/dalhousie/pdf/cultureofrespect/5.2-Diversity-Inclusiveness-Report-2019-Web.pdf
https://cdn.dal.ca/content/dam/dalhousie/pdf/cultureofrespect/5.2-Diversity-Inclusiveness-Report-2019-Web.pdf
/cultureofrespect/international-decade-for-people-of-african-descent-2015-2024.html
https://cdn.dal.ca/content/dam/dalhousie/pdf/dept/senior-administration/VPAP/reports/otherreports/Aboriginal%20and%20Black-African%20Canadian%20students%20-%20Final%20report%20Oct%201%202015.pdf
https://cdn.dal.ca/content/dam/dalhousie/pdf/dept/senior-administration/VPAP/reports/otherreports/Aboriginal%20and%20Black-African%20Canadian%20students%20-%20Final%20report%20Oct%201%202015.pdf
https://cdn.dal.ca/content/dam/dalhousie/pdf/dept/ldp/Lord%20Dal%20Panel%20Final%20Report_web.pdf
https://cdn.dal.ca/content/dam/dalhousie/pdf/dept/ldp/Lord%20Dal%20Panel%20Final%20Report_web.pdf
https://findingaids.library.dal.ca/uploads/r/dalhousie-university-archives/e/7/a/e7af0b7311a8278c2bd8619df72e65821404bdd3bbdac2e6b4742cc3913c4413/UA-22_406-10_access.pdf

PATHWAY PROGRAMS

TRANSITION YEAR PROGRAM (TYP)

The Transition Year Program was launched in 1970 with the goal of increasing the successful
participation of Black and Indigenous students who are ready to make a commitment to learning.
The program has been helping students successfully prepare for university ever since.

Courses

This program offers courses that are designed to give
you the academic and life skills foundation you need
for a successful transition to the academic university
environment.

Required courses include:
= Academic Writing

Black Studies

Math

Strategies for University Learning

Indigenous Studies

FORMER YOUTH IN CARE
Tuition Waiver for Former Youth-In-Care

Dalhousie University has introduced a Tuition Waiver
for Former Youth-in-Care that supports former
youth-in-care who face unique and multiple barriers
to accessing and persisting in post-secondary
education. Approximately 10 tuition waivers are
awarded to former youth-in-care for undergraduate
studies at Dalhousie.

Supports and Services

The program provides free tuition, texts and some
cost of living for students. When students have
successfully completed the eight-month program,
they receive a tuition fee waiver for their first
undergraduate degree.

Contact details:
Isaac Saney, Director TYP

Issac.Saney@dal.ca, openlearning@dal.ca

Preference will be given to individuals with experience
in the Nova Scotia child welfare system — including
Mi’kmaw Family and Children’s Services of Nova
Scotia — as defined by the Children and Family
Services Act, 2017; or who have received services
through the Department of Community Services,
Youth Services Program, or equivalent to in your
province or territory.

Contact details:
Jennifer Hann, Jennifer.Hann@dal.ca
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/faculty/open/programareas/univ-access-advising/transition-year-program.html
/admissions/money_matters/tuition_payments/Payment_Options/Tuition_Waivers/postcare.html
/admissions/money_matters/tuition_payments/Payment_Options/Tuition_Waivers/postcare.html

IMHOTEP’S LEGACY ACADEMY (ILA)

Imhotep’s Legacy Academy (ILA) is an academic


/faculty/science/imhotep.html



https://medicine.dal.ca/departments/core-units/global-health/plans.html
https://medicine.dal.ca/departments/core-units/global-health/plans/plans-coop.html
https://medicine.dal.ca/departments/core-units/global-health/plans/plans-summer-programs.html
https://medicine.dal.ca/departments/core-units/global-health/plans/plans-summer-programs.html
https://medicine.dal.ca/departments/core-units/global-health/plans/plans-summer-programs.html






/faculty/agriculture/extended-learning/Courses/ISAP.html
https://academiccalendar.dal.ca/Catalog/ViewCatalog.aspx?pageid=viewcatalog&catalogid=111&chapterid=6752&loaduseredits=False
/faculty/agriculture/extended-learning/Courses/ISAP.html

INDIGENOUS HEALTH

Dalhousie Medicine’s Indigenous Health Program/
Keknu'tmasiek Welo’ltimk focuses on the

recruitment and retention of Indigenous students
into medicine. The program also aims to address
the recommendations made by the Truth and
Reconciliation Commission and further Dalhousie’s
commitment to social accountability to the maritime
Indigenous population.

Supports and Services

< The Indigenous Health in Medicine Program
provides mentorship to members of the Indigenous
community in a variety of ways. From community
or school presentations, individual meetings
with advisors or health professionals from the
community, or more formal mentorship through the
Circle of Support Mentorship Program, the aim is
to support and inspire indigenous learners.

= There are a number of resources available within
the Indigenous Health in Medicine Program, which
offers many resources and information sessions
to help you succeed. Such topics include:



https://medicine.dal.ca/departments/core-units/global-health/indigenous-health.html
https://medicine.dal.ca/departments/core-units/global-health/indigenous-health.html
/campus_life/communities/multifaith-services.html
https://medicine.dal.ca/departments/core-units/global-health/equity-diversity-inclusion/entrance-requirements-diversity-bursary-form.html
https://medicine.dal.ca/departments/core-units/global-health/equity-diversity-inclusion/entrance-requirements-diversity-bursary-form.html
https://medicine.dal.ca/departments/core-units/global-health/equity-diversity-inclusion/entrance-requirements-diversity-bursary-form.html
https://www.atlantic-imn.ca/
https://medicine.dal.ca/departments/core-units/global-health/indigenous-health/current-students-residents/indigenous-mentorship.html
https://medicine.dal.ca/departments/core-units/global-health/indigenous-health/current-students-residents/indigenous-mentorship.html
https://medicine.dal.ca/departments/core-units/global-health.html
https://medicine.dal.ca/departments/core-units/global-health/indigenous-health/current-students-residents/indigenous-mentorship.html
https://medicine.dal.ca/departments/core-units/global-health.html
https://achh.ca/education/dal-iphe/
https://achh.ca/education/dal-iphe/

INDIGENOUS BLACKS & MI'KMAQ (IB&M) INITIATIVE

The Indigenous Blacks & Mi’kmag (IB&M) Initiative at the Schulich School of Law was established in 1989

for increasing representation of Indigenous Blacks and Mi'kmagq in the legal profession in order to reduce
discrimination. The Initiative involves community outreach and recruiting, provides financial and other support
to students, develops scholarship in the areas of Aboriginal law and African Canadian legal perspectives, and

promotes the hiring and retention of graduates.

Since the inception of the IB&M Initiative, more than 230 Black and Indigenous graduates have gone on

to pursue careers with private law firms, the judiciary, community organizations and government. They have
taken up a range of leadership roles across Nova Scotia and beyond. The IB&M Initiative has been nationally
recognized on numerous occasions as a model for diversity in legal education.

Recruitment

Potential applicants are encouraged to attend an LSAT
Prep/IB&M Information Session. The IB&M Initiative
hosts two of these joint sessions twice per year, once
in the fall term and once in the winter term. If you have
any questions about the IB&M Initiative admissions
process or would like to sign up for the LSAT Prep/
IB&M Information Sessions, do not hesitate to contact
ibandm@dal.ca for more information.

Admissions

The IB&M Initiative has 12 first-year seats reserved
within the incoming first-year class. Each year, our
main goal is to divide these seats evenly between
the following two communities:

< Indigenous Black Nova Scotians, that is,
individuals who are Black and were born and
raised in Nova Scotia, or who have a substantial
connection with a historically Black community
in Nova Scotia, or

= Mi'’kmag, that is, individuals who are Mi'’kmaq
and were born and raised in Mi’kmagi, or have a
substantial connection with a Mi’kmaw community
in Mi’kma’ki.
Applying for the IB&M Initiative involves the same
steps as applying to the Dalhousie University Schulich
School of Law. Students need to indicate their desire
to be considered for admission through the IB&M
Initiative category, both in their application and their
personal statement.

The IB&M Initiative prioritizes the admission of
Indigenous Black Nova Scotians and Mi'’kmaq
students. However, we also encourage Black and
Aboriginal students from other communities across
Canada to apply to Dalhousie University’s Schulich
School of Law through the IB&M Initiative category.
In any given year, if spaces are still available after all
qualified Indigenous Black Nova Scotian and Mi’kmaw
students were admitted, other Black and Aboriginal
students, i.e., who are not considered Indigenous
Black Nova Scotian or Mi’kmag, may be admitted
through the IB&M Initiative category.


/faculty/law/indigenous-blacks-mi-kmaq-initiative.html
/faculty/law/admissions.html
/faculty/law/admissions.html

Supports and Services

Students who gain admission through the IB&M
Initiative category will have access to a number of
services and supports, including, but not limited to:

= Culturally relevant counselling;

= The Nova Scotia Barristers Society’s Mentorship
Program;

Exclusive internship and articling opportunities;

Peer-to-peer tutoring;

IB&M Initiative events throughout the year; and

Partial funding for tuition and books and/or partial
living allowance for students within the Indigenous
Black Nova Scotian or Mi’kmag communities based
on individual need. Eligible students should submit
a funding application to the IB&M

Standing Committee.

Contact details:
Kelsey Jones, Director, Indigenous Blacks & Mi’kmaq
Initiative, Schulich School of Law,
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RESOURCES

SCHOLARSHIPS AND BURSARIES
On-Campus Resources

Name Faculty Community of students ~ How to Apply

Pathways
Anita Garbarino Program - Indigenous and/or African  Please contact the Global Health Office at
Girard Pathways Medicine or Nova Scotian students gho@dal.ca

Health


gho@dal.ca
https://cdn.dal.ca/content/dam/dalhousie/pdf/faculty/science/imhotep/Imhotep-TD-Bank-Opportunity-Scholarship-Appl_2021-22.pdf
https://cdn.dal.ca/content/dam/dalhousie/pdf/faculty/science/imhotep/Imhotep-TD-Bank-Opportunity-Scholarship-Appl_2021-22.pdf
https://cdn.dal.ca/content/dam/dalhousie/pdf/faculty/science/imhotep/Imhotep-TD-Bank-Opportunity-Scholarship-Appl_2021-22.pdf

Name

FSPA Music
Bursary for Black &
Indigenous Students

History Bursary for
Black or Indigenous
Students

Nursing Bursary

for Black/African
Canadian or
Indigenous Students

Johnson Pathway
Scholarships

Faculty

FSPA Music,
Faculty of

Arts & Social
Sciences
History, Faculty
of Arts & Social
Sciences

Nursing,
Faculty of
Health

Faculty of
Medicine,
Health,

Dentistry

Community of students

Black & Indigenous
students

Black/African Canadian
& Indigenous students

Black/African Canadian
& Indigenous students

African Nova Scotian
& Indigenous students

How to Apply

General Online Bursary Application - through the
Registrar's Office. Questions can be directed to
the Registrar's Office (awards@dal.ca)

General Online Bursary Application - through the
Registrar's Office. Questions can be directed to
the Registrar's Office (awards@dal.ca)

General Online Bursary Application - through the
Registrar's Office. Questions can be directed to
the Registrar's Office (awards@dal.ca)



https://medicine.dal.ca/departments/core-units/global-health/equity-diversity-inclusion/entrance-requirements-diversity-bursary-form.html
https://medicine.dal.ca/departments/core-units/global-health/equity-diversity-inclusion/entrance-requirements-diversity-bursary-form.html
https://medicine.dal.ca/departments/core-units/global-health/equity-diversity-inclusion/entrance-requirements-diversity-bursary-form.html



awards@dal.ca
https://dbdli.ca/wp-content/uploads/DBDLI-2020-Scholarship-book-AUG_2020_WEB.pdf
https://www.ednet.ns.ca/acs/scholarships-grants
https://www.ednet.ns.ca/acs/scholarships-grants
https://www.hrce.ca/about-our-schools/students/post-secondary-guide-african-nova-scotian-students
https://www.hrce.ca/about-our-schools/students/post-secondary-guide-african-nova-scotian-students
https://www.hrce.ca/about-our-schools/students/post-secondary-guide-african-nova-scotian-students
https://www.sac-isc.gc.ca/eng/1351185180120/1351685455328?sb=bn&q=&bp=NS&fs=000&ag=000&srcOS=11&srcDC=10
https://www.sac-isc.gc.ca/eng/1351185180120/1351685455328?sb=bn&q=&bp=NS&fs=000&ag=000&srcOS=11&srcDC=10

STUDENT ADVISING CENTERS
BLACK STUDENT ADVISING CENTRE

The Black Student Advising Centre provides support for any student of African descent to help identify
goals and pathways through a post-secondary career at Dalhousie University.

Supports and Services
= Advocacy & Advising

= Study Skills

INDIGENOUS STUDENT CENTRE

The Indigenous Student Centre (ISC) helps create a sense of belonging to support your success while
at Dalhousie. Our Indigenous Student Advisor provides support and advocacy for all of Dalhousie’s
Indigenous students.

INDIGENOUS ADVISORY COUNCIL

The Indigenous Advisory Council is a strategic body made of Indigenous Staff and Students that provides
advice to the senior administration of the university and others. It also advocates for initiatives to be
considered by the university.


/campus_life/communities/black-student-advising/support-services.html
/campus_life/communities/indigenous.html
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GENERAL RECRUITMENT STRATEGY

Dalhousie University has a centralized and integrated
undergraduate recruitment, admissions, financial aid
and awards team. This approach, complemented by
coordinated, faculty-level initiatives, has proven to be
successful and continues to be cited as best practice
across SEM! literature.

The integration of the recruitment, admissions,
financial aid and awards team into a central unit
ensures that students are being guided from
prospect to registered student as seamlessly as
possible. Recruiters are able to quickly connect with
admission officers and financial aid advisors about
non-typical applications and funding inquiries, get
near-immediate updates on the status of applications
and ensure that communication is accurate and
timely. It also provides students with a single contact
who is available to assist them throughout the post-
secondary exploration and application experiences.

This approach allows Dalhousie to have a nimbleness
to respond to recruitment and conversion needs that
are pan-institutional, while continuing to be able to
support individual faculties. For example: through
the 2022 admissions cycle, a small working group

of recruiters was able to develop a coordinated

and intentional outreach plan that connected self-
identified Nova Scotia applicants to specific advisors,
engaged student support workers and ensured
dedicated programming and outreach were available
to meet the specific needs of these students,
regardless of their intended faculty affiliation.

Dalhousie has adopted a nuanced and multi-modal
approach that is adapted, to the best of our ability,
with regional- and community-specific approaches that
speak to the values and motivation of the prospective
students and their supporters. The past two cycles
have required an ongoing commitment to adaptability,
innovation and student-centered service while relying
heavily on virtual engagement. It is anticipated that

1 DeHaemers and Sandlin. Delivering Effective Admission Operations. Handbook of Strategic Enrolment Management. 2015.


/admissions/contactus/connect-with-an-advisor-.html
/about-dal/leadership-and-vision/strategic-plan/our-shared-plan.html
/about-dal/leadership-and-vision/strategic-plan/our-shared-plan.html

FACULTY SPECIFIC


/campus_life/communities/black-student-advising.html
/campus_life/communities/black-student-advising.html

ADMISSIONS POLICIES

The ISAP program has special considerations for
Indigenous StudentS.PVU%o"'u"'ccU :ﬁ; .


/faculty/agriculture/extended-learning/Courses/ISAP.html

FACULTY OF
ARCHITECTURE & PLANNING

RECRUITMENT

The Faculty of Architecture & Planning is working with
Registrar’s Office to improve the faculty’s recruitment
strategy, admissions and support for ANS and Indigenous
students. EDI will be a key point in the faculty’s 5-year
business model, and they welcome input and support as
they advance their plan.

ADMISSIONS

There are no seats explicitly held for ANS and Indigenous
students; however, they are mindful of applications
coming from ANS and Indigenous students when going
through the admission process.

SUPPORTS

< The Murdena and Albert Marshall Bursary was
recently established for Mi’kmaq students in the
professions that give shape to our communities:
Architecture, Engineering, and Planning. Details on
the application process will be available soon.

= The faculty’s EDI committee hosts annual winter
lecture series addressing diversity and anti-racism
issues in the industry. In 2021, a series of panel
discussions and keynote speakers were hosted
virtually with the theme of Resistance as Practice:
Acts of Anti-Racism through Architecture and Planning.

< The EDI Committee is in the process of hiring an EDI
committee student assistant position. The position
will help compile data and EDI best practices that will
inform the faculty’s future initiatives.

= The faculty will also be hiring an EDI staff officer
to provide cultural and community support to
International and EDI students.

Contact details:
Christina MacNeil, christina.macneil@dal.ca



/faculty/architecture-planning/about/edicommittee.html
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FACULTY OF ARTS
AND SOCIAL STUDIES

There is currently no consideration of EDIA in
undergraduate advising/admissions in the Faculty

of Arts and Social Studies. Acceptance into honours
programs is based on GPA alone. However, the faculty
also makes allowance for students with registered
learning disabilities and mental health issues, which
can impact GPA.

A FASS EDIA committee was formed in the summer
of 2021. One of their first actions was to conduct

a survey, which included analyzing strategies for

the recruitment and retention of diverse faculty and
students. This means a strategy to support ANS and
Indigenous students will be developed in due course.

COURSES
= Certificate in Indigenous Studies

= Black African Diaspora (Minor)
< Indigenous Studies (Minor)

Contact details:
Assistant Dean (Student Matters)

asstdeanfass@dal.ca

DALHOUSIE UNIVERSITY PATHWAYS PROGRAMS | PHASE ONE


/faculty/arts/programs/certificate-in-indigenous-studies-.html
/academics/programs/undergraduate/black-african-diaspora.html
/academics/programs/undergraduate/indigenous-studies.html

FACULTY OF COMPUTER SCIENCE



/faculty/computerscience/about/here-we-code.html
/faculty/computerscience/about/here-we-code.html
/faculty/computerscience/about/study_here/entrance_scholarships/ans_student_scholarship.html
/faculty/computerscience/about/study_here/entrance_scholarships/ans_student_scholarship.html
/faculty/computerscience/about/study_here/entrance_scholarships/indigenous_student_scholarship.html
/faculty/computerscience/about/study_here/entrance_scholarships/indigenous_student_scholarship.html

FACULTY OF DENTISTRY
RECRUITMENT

The Faculty of Dentistry currently does not have a



https://medicine.dal.ca/departments/core-units/global-health.html
https://medicine.dal.ca/departments/core-units/global-health/plans.html
https://medicine.dal.ca/departments/core-units/global-health/indigenous-health.html
https://medicine.dal.ca/departments/core-units/global-health/equity-diversity-inclusion/entrance-requirements-diversity-bursary-form.html

FACL. ¢ ,'to.F.c,‘g ¢ CE

——— o FACULTY OF ENGINEERING
RECRUITMENT

The Faculty of Engineering is developing a recruitment
strategy with Equity, Diversity, Inclusion and
Accessibility being central to their new plans. They
have an active EDIA Committee with several sub-
committees focussing on increasing the presentation
of Black and Indigenous students.

The faculty’s retention specialist sits as the Chair of
the Engineers Nova Scotia, Women in Engineering,
Youth Engagement Committee, which works to
improve and develop outreach activities and nurture
relationships with other like-minded organizations.
Additionally, the faculty has also appointed an
Assistant Dean of Diversity and Inclusion, who is
the faculty champion on the Engineers Canada
30x30 campaign and part of the University’s EDIA
planning group that meets regularly to strategize and
coordinate a university-wide approach.

The faculty has developed a recommended procedure
for recruiting with the goal of attracting more qualified,
equity-deserving group member applicants for

faculty positions. These guidelines are in addition to
Dalhousie hiring policies, Human Rights and Equity
Services Employment Equity Policy and Hiring for
Diversity practices.

The faculty has a strong Women in Engineering

(WIE) student society that welcomes students

who share common goals and interests relating

to the advancement of equality for women within

the engineering industry in both academia and
professional practice. WiE students host annual
GoEngGirl event, which aims to encourage local
high-school students to pursue careers in engineering
through empowerment and motivation.

24 DALHOUSIE UNIVERSITY PATHWAYS PROGRAMS | PHASE ONE



https://www.dalwie.com/mission
https://www.dalwie.com/goenggirl

Black Students

= As part of the faculty’s EDI presence, they have
a page devoted to celebrating Black Engineers.

= The faculty also supports the efforts of Imhotep’s
Legacy Academy (ILA) through funding and a
signjficant space comm|tment on Sexton Campus
( ‘J,-Q s n,,nL >, ® ’. Lo gt
Add|t|onally, tﬂey support tHe gHorts of SUPERNova,
an initiative of Dalhousie that promotes science,
engineering, technology and mathematics (STEM)
to youth in Atlantic Canada.

Indigenous Students

= The faculty is currently working with donors on
a vision for a 2-year program to upgrade and
undertake 1st year engineering, as well as a
junior high outreach program. This program can
be expanded to a larger Inclusive Pathways to


/faculty/engineering/Diversity-Engineering/celebratingblackengineers.html
/faculty/science/imhotep.html
/faculty/science/imhotep.html
https://www.supernova.dal.ca/
/faculty/engineering/u-s-o/current-students/eng-scholarships.html
http://iampotential.ca/
http://iampotential.ca/



https://cdn.dal.ca/content/dam/jwp/gradstudies/documents/action-plans/FGS%20Access-Success%20Action%20Plan%20June%202020.pdf

FACULTY OF HEALTH
COLLEGE OF PHARMACY

RECRUITMENT

The college participates in the PLANS and Indigenous
Health summer camps to encourage the recruitment
of Black and Indigenous students. Additionally, the
college will be engaging in the PLANS mentorship
program this fall and winter.

ADMISSIONS

There is an equitable admissions policy for applicants



https://medicine.dal.ca/departments/core-units/global-health/plans.html
https://medicine.dal.ca/departments/core-units/global-health/indigenous-health.html
https://medicine.dal.ca/departments/core-units/global-health/indigenous-health.html
/faculty/health/scsd/scsd-admissions-info/Equitable-Admission-Policy.html
/campus_life/communities/black-student-advising.html
/campus_life/communities/indigenous.html
/campus_life/communities/indigenous.html

FACULTY OF HEALTH
SCHOOL OF HEALTH
ADMINISTRATION


https://projectdal.ca/project/strangscholarship/
https://projectdal.ca/project/strangscholarship/

FACULTY OF HEALTH


https://medicine.dal.ca/departments/core-units/global-health/plans.html
https://medicine.dal.ca/departments/core-units/global-health/indigenous-health.html
https://medicine.dal.ca/departments/core-units/global-health.html
/campus_life/communities/black-student-advising.html
/campus_life/communities/black-student-advising.html
/campus_life/communities/indigenous.html
/campus_life/communities/indigenous.html
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FACULTY OF HEALTH
SCHOOL OF HEALTH AND
HUMAN PERFORMANCE

RECRUITMENT

The School actively participates in the PLANS and
Indigenous Health in Medicine (IHIM) workshops
to showcase kinesiology, recreation, and health
promotion as potential careers.

ADMISSIONS

The School has adopted the Faculty of Health
equitable admissions policy. The policy intends

to create opportunities to increase the support

and admission, and graduation of students

who self-identify as belonging to historically
underrepresented groups: Persons of Aboriginal/
Indigenous ancestry (especially Mi’kmag), members
of racialized groups, persons of African descent
(especially African Nova Scotians), Acadians, persons
with dis/Abilities, and persons belonging to minority
sexual orientation and/or gender identity (SOGI)
groups. Applicants wishing to be considered under
this policy must identify on their application form.

SUPPORTS AND SERVICES

< The School has developed two new awards
(one a graduate scholarship and the other an
undergraduate bursary) focused on individuals who
identify with one of the equity deserving groups.

= There are two internal student services
Administrators that work directly with our students
once admitted and in our programs.
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FACULTY OF HEALTH
SCHOOL OF HEALTH SCIENCES

RECRUITMENT

The School of Health Sciences actively collaborates
with PLANS to promote our programs to high

school students through the open house and co-op
initiatives. Additional recruitment strategies are
forthcoming.

ADMISSIONS

All applicants from equity-seeking groups that meet
admission requirements are accepted, in alignment
with admissions policy. The School is in the process
of redesigning its Equity Admissions and, in draft form
has the following:
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SUPPORTS AND SERVICES

The School’s support services are forthcoming.



https://medicine.dal.ca/departments/core-units/global-health/plans.html

FACULTY OF HEALTH
SCHOOL OF SOCIAL WORK

RECRUITMENT

= The School’s Diversity and Equity committee (DEC)
has been very active - presenting critical panel
discussions on issues such as 'Teaching While
Black’, ‘Policing Black Lives’, ‘Indigenizing the
Academy’, etc., which has brought students, faculty
and community members together to learn and share
on critical issues.

= The School / DEC has developed bibliographies
on African content and Indigenous content that
have been shared with faculty (including sessional



FACULTY OF HEALTH
SCHOOL OF PHYSIOTHERAPY

RECRUITMENT

In open house activities, and through outreach
activities to youth, high school students, and BSc
students, the School shares information on the

equitable admissions policy (via PLANS, Indigenous
Health in Medicine (IHIM)). They also provide

information on the profession, and life-as-a-student
in the outreach activities, and usually recruit students
or PTs who are members of Indigenous communities,
or are of African Descent, when providing outreach
activities through IHIM or PLANS programs,
respectively.

ADMISSIONS

There is an equitable admissions policy in place
following the Faculty of Health’s Equity Admissions
Palicy. Applicants who apply for Equitable Admissions
will be assessed on their own merit, not in competition
with other applicants.

SUPPORTS AND SERVICES

= In addition to providing information on supports
available to the university, the School of
Physiotherapy shares with its students information
about the School’s Inclusion and Equity committee;
the Dalhousie strategy and an anti-racism learning
module prepared by Amina Abawajy (Dal HRES
Education Advisor).

< Additionally, they circulate information on specific
funding opportunities for members of specific
groups (e.g., the James Robinson Johnston

Graduate Entrance Scholarship for African
Canadians) throughout the year.
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FACULTY OF HEALTH
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FACULTY OF HEALTH
SCHOOL OF NURSING

RECRUITMENT

= Recruitment camps are offered through a collaboration
between Dal School of Nursing and the Global Health
Office (Indigenous Health in Medicine (IHIM) and

PLANS).
« Qutreach and various recruitment initiatives via

Dr. Margot Latimer’s CIHR Nursing Chair: Indigenous
Health.

= A curriculum review using an EDI framework is being
developed by the school’s faculty members and PhD
students.

ADMISSIONS

The School of Nursing has 20 seats prioritized for
Mi’kmaw students and 20 seats for African Nova Scotian
students across the Direct Entry (from high school) or
Advanced Standing (previous university experience)
admission streams.

SUPPORTS AND SERVICES

= There is a designated space for Indigenous Nursing
Students in Centre for Transformative Nursing and
Health Research (CTNHR) at the School of Nursing.
This is part of Dr Latimer’s Chair

« Dawn GooGoo, L'NU Nurse Initiative Lead, Chair
Indigenous Health Nursing



https://medicine.dal.ca/departments/core-units/global-health/indigenous-health.html
https://medicine.dal.ca/departments/core-units/global-health/indigenous-health.html
/faculty/health/nursing/CIHR_Nursing_Chair-Indigenous_Health_Research.html
/faculty/health/nursing/CIHR_Nursing_Chair-Indigenous_Health_Research.html
/faculty/health/nursing/CIHR_Nursing_Chair-Indigenous_Health_Research/DawnGooGoo.html
/faculty/health/nursing/CIHR_Nursing_Chair-Indigenous_Health_Research/DawnGooGoo.html



/faculty/law/indigenous-blacks-mi-kmaq-initiative.html
/faculty/law/indigenous-blacks-mi-kmaq-initiative.html

SUPPORTS AND SERVICES
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FACULTY OF MANAGEMENT
RECRUITMENT

The Faculty of Management established the Promise
Scholars program in 2020 to recruit, retain, support
and graduate more Black and Indigenous students.

It offers financial aid and wraparound support at the
undergraduate and graduate level in the faculty’s four



/faculty/management/programs/promise-scholars.html
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FACULTY OF MEDICINE
RECRUITMENT

The Faculty of Medicine works with PLANS and IHIM
programs to encourage the recruitment of Black and
Indigenous students.

Dr. OmiSoore H. Dryden was named Dalhousie’s
James Robinson Johnston (JRJ) Chair in Black
Canadian Studies in December 2021. The James
Robinson Johnston Chair in Black Canadian Studies
is an endowed national senior academic chair

that honours and recognizes the unique historical
presence of African Nova Scotians.

ADMISSIONS

Minimum academic and non-academic requirements
are required for all prospective medical students.
Applicants who voluntarily self-identify and apply
under the Education Equity Statement are considered



https://medicine.dal.ca/departments/core-units/admissions/education-equity.html
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= Campus connections include:

« |ndigenous Student Centre

Indigenous Advisory Council —
email ihim@dal.ca.

Dalhousie Medical Student Diversity and
Inclusion Committee

Indigenous Health Advisory Committee
< Indigenous Health Interest Group (IHIG)

< Dalhousie Medical Alumni Association will
be launching a micro-mentorship program in
collaboration with the faculty’s Student Affairs.
Students can select to meet a mentor to discuss
cultural or faith considerations as well as a
specialty.

INDIGENOUS ADMISSIONS PATHWAY

Dalhousie Medical School will soon be accepting more
Indigenous students into their undergraduate medical
education program.

A new Indigenous Admissions Pathway was recently
approved for the 2022/2023 application cycle.

It will help facilitate entrance into the program for
Indigenous students by assessing applications using
a holistic file review.

Led by Dr. Brent Young, Academic Director for
Indigenous Health, and supported by Keknu'tmasiek
Welo’ltimk (pronounced: gag-new-d-muss-seeg
well-oh-l-dim-k, a Mi’lkmaw phrase that translates

to “We Learn Healing”) Program Manager, this new
admissions pathway will minimize the barriers that
have prevented Indigenous applicants from entering
medical school at Dalhousie.

For more information on the Indigenous Admissions
Pathway, please visit Dalhousie Medical School
Admissions.
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FACULTY OF SCIENCE
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Schola