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The Vice-Provost, Equity and Inclusion, a role that is in it's inaugural year and reports to
the Provost, is accountable for the progress and continued development of
Dalhousie’s Diversity and Inclusiveness Strategy. Dr. Theresa Rajack-Talley also provides
leadership to the Human Rights & Equity Services team and advises the executive and
other administrative and academic leaders on issues of human rights, diversity, inclusion
and equity. Dr. Rajack-Talley also collaborates with leaders in every sector of the
university on strategic planning processes, ensuring that the university’s strategic work
succeeds in advancing institutional EDI goals. 

Dr. Rajack-Talley  comes to Dalhousie with over 10 years of experience in University
Administration. She spent much of her career at the University of Louisville, after earning
her Ph.D. in Sociology at the University of Kentucky. Her academic work has focused on
social inequality, gender equity, and social justice issues in low-resource households and
communities in North America, the Caribbean and the African diaspora. 

Welcoming the Vice-Provost,
Equity and Inclusion

Dr. Rajack-Talley is a Professor of
Pan African Studies and has taught
courses on racism and sexism,
global poverty, Pan-Africanism and
more as well as published several
refereed articles on related themes
and two books, Poverty is a Person
and Living Racism. She has been a
prestigious Fulbright Scholar and
has been recognized by the
Kentucky Senate for her leadership
in education, research and service
to the community.
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Leading institutional change to foster a culture of respect, inclusivity and
community safety;
Building connections and capacity of individuals and the institution to advance
institutional diversity, inclusivity and equity goals and effect accountability
measures;
Managing cases in relation to the Dalhousie University Statement of Prohibited
Discrimination, the Personal Harassment Policy, Sexual Harassment Policy and
the Employee Accommodation Policy; and 
Ensuring operational effectiveness and the ability of the HRES to fulfill its
mission.

MISSION AND STRATEGIC
PRIORITIES



CASE MANAGEMENT AND
STATISTICS

Human Rights & Equity
Services provides a
confidential and neutral
advisory service to all
members of
the Dalhousie
community seeking
advice, support, and
reporting options in
relation to experiences
of discrimination on the
basis of identified
human
rights grounds,
experiences of sexual
violence including sexual
harassment and
sexual assault,
experiences of personal
harassment in the
workplace, as well as
interpersonal conflict
that is not related to
human rights grounds. Figure 1. Type of Report, 2015-2019

7



CASE MANAGEMENT AND
STATISTICS

Figure 2. Case Category for 2018-2019 Academic Year
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Aid in developing new approaches and strategies to educate the
university community.
Engage and encourage students in building a safe and respectful campus
community for all.
Offer referrals to other services available on and off campus.
Participate in the development of HRES Education materials.
Attend awareness-raising activities.
Hold social media campaigns to promote the services and programs .

Peer Educators
The Peer Educators are a team of vibrant students that promote a culture of
respect and a healthy university experience! The team undergoes extensive
training and are supervised by the Education Advisor. Our diverse team
includes students who represent various academic programs and cultural
backgrounds.

Specific responsibilities include:

Our Peer Educators for the 2018 ɀ 2019 year are Tabasa Shimada, Shirley
Hodder, Adeline Urban and Rachele Manett.

A special thank you to the Peer Educators for their hard work, dedication,
and team spirit. 
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EDUCATION AND
OUTREACH INITIAIVES

12







ϥn partnership with Dal Student Life, the Dalhousie ϥnternational Centre
and the Dalhousie Connects Program, and through the generosity and
artistic expression of many students, we collectively designed a beautiful
campus community mural that now hangs in the Atrium of the Dalhousie
Student Union Building. ϥn trying to reach a wide range of students, we
hosted mural painting sessions in collaboration with the ϥndigenous
Student Centre, Black Student Advising Centre and the Dalhousie
Student Union.

During African Heritage Month, we 
hosted a number of different events 
including the Flag Raising and Launch 
to mark the start of African Heritage 
Month. ϥn collaboration with the 
Black Student Advising Centre, we 
also hosted Connected-Centr
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EDUCATION AND
OUTREACH INITIAIVES

ϥn the 2018-19 fiscal year, the Education and Outreach team delivered
over 50 workshops to 2000+ participants (student, staff and faculty),
from 26 academic and administrative units. Through a collaborative
approach on  campus with various faculties/ admin, units/ societies, we
reached over 24,000 members of the Dalhousie and greater Nova Scotia
community during some of our events and social media campaigns.
 
Feedback:
"Thank you for providing me with the tools and resources to have more
courageous and (sometimes uncomfortable) conversations about equity,
diversity, and inclusion!ɉ
 
ɈThanks to this workshop, ϥ now feel better equipped to have meaningful
engagement when it comes to topics related to EDϥ.ɉ
 
ɈThe facilitator was extremely patient and supportive and this really
made for an open and inclusive space where many of us felt like we
could participate and engage without fe]ָḓ

 Ɉge have h^d timil]workshops)a%nembes of times in ourteparumen ut our facilitatorexsoac exetierces and it was y!vax the bet workshopo thkse
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SEXUALIZED VIOLENCE

HRES is DalhousieɅs central resource for campus sexual v  r nt e f uX nent r tcmt





PREVENTION  AND  RESPO
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