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WHERE WE’VE IMPROVED: 

SENIOR 
LEADERSHIP

the number of persons with disabilities was greater than the labour market 
availability, the number of women was equal, and the gap of racialized persons 
decreased

FACULTY

the number of women was higher than labour market availability, and the gap in 
Indigenous faculty members was closed

representation of racialized faculty is comparable with other Canadian 
universities 

representation of 2SLGBTQ+ faculty was higher than in the general  
population of Canada

STAFF representation of women, racialized persons, and 2SLGBTQ+  
was higher than labour market availability

STUDENTS representation of women and Indigenous students is on par with universities 
across Canada

WHERE WE STILL HAVE WORK TO DO:

MI’KMAQ AND  
AFRICAN NOVA SCOTIAN

increase representation of Mi’kmaq and 
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students at Dalhousie

RACIALIZED STUDENTS AND 
STUDENTS WITH DISABILITIES
increase representation of racialized students 

and students with disabilities

WOMEN, INDIGENOUS,  
AND RACIALIZED PERSONS

women, Indigenous, and racialized persons 
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especially in certain occupational groups

PERSONS WITH  
DISABILITIES

greater representation  
of persons with disabilities, especially among  

faculty members

2SLGBTQ+ SENIOR LEADERS
representation of 2SLGBTQ+ senior leaders is lower than other Canadian universities
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EQUITY-DESERVING GROUPS AT DALHOUSIE 

Dalhousie strives to meet statistical thresholds in the numbers of 
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and student populations. However, we also recognize that this is 
not enough, and that improvements must be made not only to 





STUDENTS
TRENDS IN STUDENT DIVERSITY
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The graphic below shows the percentage of students who 
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The return rate has increased over time, providing a good 
representation of our student population.
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“It's essential that Dalhousie focuses on incorporating EDI into the university–not only as 
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of the university. Dalhousie needs to show its students and surrounding community that 
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